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1. Vocational Implications of Personality- VIP- JR. (http://www.talentassessment.com/)
a. VIP-JR. is a 65 question personality inventory that is administered by computer. The report includes a personality classification, descriptions of learning style, decision making style, and operational style. A personality graph shows how a person’s type relates to other types. A list of careers relevant to the student’s personality type is represented. 
b. The student answers a series of questions after which VIP-JR. generates an analysis and report of personality traits and suggested occupations which match the given personality. VIP-JR. helps instructors match a student's personality to various vocations.  
c. VIP-JR. is used with older elementary age children; there is also an adult version of the test called VIP.
d. The test materials are available for purchase online or by calling; the actual pricing information was not provided on the website, it requires a phone call to find the pricing information. The test is administered on a computer and takes approximately 20 minutes for a student to complete. The test is available in English and Spanish. A weakness to this test is that there are no scientific studies that have been conducted to measure the reliability and validity.
2. Career On Wheels- COW (http://www.besd61.k12.il.us/​webquests/​2nd%20grade/​csp/​student2.htm)
a. This tool is a website used to assist children in learning about specific careers on wheels and what you must do to enter that career. 
b. A teacher would begin by dividing students into groups of 3-4 children. Each group then starts going through the steps to gather information on a specific career on wheels. Step one is to contact a business owner related to the designated career on wheels and ask him/her a series of questions (questions provided on the site). Step two is to find more information about the career from a list of links provided and from talking to friends and family who have the same career. During step three, the children write and type on the computer a report using the information gathered. Step four requires each team to make a 3 to 5 minute oral presentation based on the written report while also using visual aids. The fifth step is for the students to create five math problems they would use in their career on wheels. The last step is making a model of the career on wheels out of materials available to them in the classroom.
c. This tool is a web quest that was designed for use with first and second graders.
d. COW is kid friendly and easy to understand. The site is bright green with lots of color which makes it eye catching. There are six career pathways listed on the site: agriculture and natural resources, arts and communication, health care, business and administrative services, human and family services, and industrial and engineering technology. Under each heading is a link that provides contacts in each of these career paths. The site is free and available to anyone. A weakness to this site is that there are no scientific studies that have been conducted to measure the reliability and validity.  
3. Rokeach Value Survey-RVS
a.  RVS is a two-part paper and pencil instrument containing an alphabetical list of 18 values defined by short phrases. Individuals are required to rank-order the two lists. Part I consists of “terminal” values which refer to goals that individual would like to achieve during their lifetime. Part II consists of “instrumental” values which refer to preferable modes of behavior or the means in which to achieve the terminal values. 
b. RVS is a classification system of values and is recommended as a general measure of values. This instrument may stimulate discussions of values and their relationship to career decision-making. The goal is to rank each value in its order of importance to you for each of the two lists. 
c. RVS has been applied to people ages 11 and older, therefore, it could only be used with upper elementary students.
d. The test is short and takes a small amount of time to complete. Anyone can access the test online for no charge. There have been numerous studies done on the RVS, most of which confirm the test’s comprehensive and representative of coverage of the major value constructs. Braithwaite & Law (1985) noted that the test neglects the values related to physical development and well-being. 
4. Paws in Jobland- PAWS (http://www.bridges.com/​)
a. PAWS is a computer program that includes ready-made worksheets and lesson plans used to be career development to the classroom setting. Students explore the world of work with Paws, the friendly dog who takes them on a lively tour of Jobland. Over 100 careers ignite curiosities and motivate students to learn more about themselves and the people that make up their neighborhood. PAWS is flexible and addresses multiple learning styles. There are four main areas of PAWS including ABC’s, Job Finder, Jobland, and a quiz.
b.  Students are asked questions about things they like, then job areas are suggested based on their answers. Students explore a city map and select areas to learn about jobs grouped together by that location. Students learn about jobs by selecting from an alphabetical list. Students answer questions to see how much they know about different jobs, and then try to solve a fun puzzle. 
c. PAWS is used with students in kindergarten through fifth grade. 
d. PAWS was created by the Xap Corporation, the leading provider of electronic and internet-based information management systems for college-bound students. This instrument is user friendly and kid friendly with cartoon icons, lettering, and animals. You can order this instrument online or by phone, but have to go online to get a quote. This product may align with state or federal legislation that would allow a teacher or counselor to use funds designated for learning materials. The website that PAWS is available from states that this assessment is validated. 
5. Wide Range Interest Occupation Test- WRIOT II
a.  This instrument contains 238 full-color pictures to help students and adults determine whether they like, dislike, or are undecided about the work situations depicted. A counselor or teacher would administer the WRIOT II using the picture book or on a computer using the CD. Results are depicted graphically to help guide individuals toward career choices based on their strengths in 17 Occupational, 16 Interest, and 6 Holland Type Scales. 
b. The WRIOT II was designed to provide participants with a better understanding of themselves, the types of occupations they prefer, their pattern of likes and dislikes among work-related activities, and the intensity and consistency of their response pattern.
c. WRIOT II is for use with 9-90 year olds.
d. WRIOT II does not require reading or language understanding and is ideal for use with individuals with disabilities or those who are educationally or culturally disadvantaged. This test has been standardized with 1,286 individuals and the split-half reliability coefficients for each scale in the 1979 edition range from .83 to .95 for males and .82 to .95 for females. Validity was established by correlations between the WRIOT and the Geist Picture Interest Inventory and most of the correlations were high and within satisfactory ranges (Zunker & Osborn, 2006). The manual for the WRIOT II has been well prepared in that each scale is clearly defined. Several case studies are provided in the manual; additional information on using the instrument with people with mental retardation and individuals who have reading problems is needed because this instrument was designed especially for nonreaders. The complete kit costs approximately $371 and includes the Examiner’s Manual, 25 Response Forms, 1 Full-Color Picture Book, and 1 Computer Administration CD (with 25 Scorings) in a sturdy storage box. 
6. Job of Occupational Behavior-Orientation-Elementary- JOB-O-E (http://www.cfkr.com/downloads/jobo_man.pdf)
a. JOB-O-E is a career planner to help elementary students develop a career plan. The primary purpose of this instrument is to facilitate self-awareness, career-awareness, and career exploration. Students will be able to evaluate their occupational interests and personal needs in order to consider career and educational plans after they complete the JOB-O-E activity. JOB-O-E is a pencil and paper inventory that uses a reusable booklet that contains nine self-assessment variables, all directions for self-administration, and occupational titles profiling the nine variables. An answer folder that has nine boxes in which the user places responses to the nine variables is used to compare each user’s profile to the profiles of occupational titles. 
b. There are three main steps in administering the JOB-O which include the self-assessment activity, the occupational title search, and occupational title research. For the JOB-O-E, the lessons are tailored to elementary age children and previews of the test have to be requested through the CFKR Career Materials website. 
c. JOB-O-E is meant for use with elementary age children, but there is a high school version called the JOB-O.
d. This instrument costs about $3.00 per booklet if you order over 100 booklets; the lower amount of booklets you order, the more expensive it is per booklet. According to the JOB-O manual, the test-retest reliability is significant and within range of acceptable testing standards. Construct validity was tested comparing the JOB-O to the Kuder OIS and results indicated there was no significant difference between the results of the two tests. For predictive validity, former users of the JOB-O have voluntarily stated that JOB-O had a significant impact in their career decision-making. I could not locate any research on the JOB-O-E version of the test; therefore, studies should be conducted to assess the reliability and validity of this version of the measurement. 


7. Drive of Your Life (http://www.driveofyourlife.org)
a. Drive of your life is a fun online career exploration game that helps students learn more about themselves, higher education, and careers. Each student gets to customize their own car by answering questions about themselves. The site has many resources for parents, teachers, and counselors including educator reports, career fair links, Indiana student standards for guidance, and additional support materials. 
b. This tool allows students to answer a series of questions about themselves to learn what careers would interest them and then go on a virtual drive to learn more about each of those careers. Drive of your life requires a school’s computer system to have Flash for the site to work properly and so that each student can have their own, individual experience of making decisions about their career path.
c. Drive of your life can be used with upper elementary students, but because of some of the detours the site allows you to take (i.e. having a party, becoming pregnant, etc.); elementary age students should be prohibited from taking any of the detours. This site is often used with middle and high school students as well. 
d. Drive of your life is widely used in Indiana to assist students in career exploration. The site is colorful, animated, and user friendly. It is free for anyone to use and contains resources for parents, teachers, and counselors. Since this is a career exploration website, the data is recorded onto a mainframe, but there are no current scientific studies measuring the reliability and validity of this site. 
8. Early School Personality Questionnaire-ESPQ (www.ipat.com)
a.  ESPQ is a pencil and paper inventory that was developed using Raymond Cattell's factor analytic techniques and may be used to diagnose emotional and conduct disorders, and provide information to teachers about emotional factors that affect classroom performance for individual students. This inventory was developed for use by school psychologists and counselors and would be useful in career counseling.
b. The test may be administered in groups and is made up of 160 multiple choice questions with two response options each that ask the child to identify what their response would be in various situations, specify preferences for leisure activities, and describe their emotional responses. The test is untimed and would take approximately 30-50 minutes for each part. The 13 primary scales of the ESPQ assessment include warmth, abstract thinking, emotional stability, excitability, dominance, enthusiasm, conformity, boldness, sensitivity, withdrawal, shrewdness, apprehension, and tension; these scales are similar to the 16 Personality Factors (16PF). The scores from the first set of scales are collapsed into four second-order scales which include extraversion, anxiety, tough poise, and independence. Questions are read aloud to students by teachers or can be administered by an audiocassette tape. The questionnaire is untimed and separate and combined-sex tables are available. 
c. This inventory was developed for use with children ages 6-8.
d. The validity of this instrument has been established through factor analysis and norms were established on a sample of over 1600 children. The ESPQ and its administration instructions have been translated into Spanish. A positive aspect of this personality assessment is that it can be read to the student or the student can listen to the questions on an audiocassette tape; this is especially helpful since the test is for children ages 6-8 who may not have appropriate reading skills or ability. Anyone can buy this inventory online from www.ipat.com for $41.50 and the kit includes a manual with test questions, two answer booklets, a profile sheet, and a set of scoring keys. 
9. COIN CLIMB K-5 (www.climbk5.com)
a. Climb was the first elementary career guidance program designed to link curriculum and careers. This program is now available online as a computer program to provide more interactivity and better accessibility. Students are introduced to careers and their relationship to education through animated, kid-friendly characters.
b. In Climb, there are 150 different occupations represented, organized into 16 career clusters. Career profiles contain audio and video to aid in reading comprehension and to motivate students to participate in the exploration process. Students may take a simple interest inventory that contains pictures, text, and audio prompts. Interactive games help student’s gauge their knowledge of material learned in a fun and engaging manner. Reports of the scores are available to teachers, counselors, and administrators. 
c. The appropriate grade levels this program should be used with are K-2 and special needs students in grades 3-5.
d. Benefits of this program are that it encourages student independence as an extra-curricular activity, reinforces concepts taught in the classroom, provides accountability features, promotes the use of problem-solving and critical thinking skills, enhances reading and comprehension skills, and offers audio and video components for low-readers and those with specific learning disabilities. There is also another version available titled COIN Clue and it is meant to be administered to 5-6 graders. This program is available f or purchase for $395 per academic site per year; there are district-wide and multi-year discounts available. The site that sells this product is Coin Educational Products and they are affiliates with the American School Counselor Association (ASCA). This program’s effectiveness has been proven, but there are no current studies that could be found that measure the validity and reliability. 
10. Trip to College (www.triptocollege.org)
a. Trip to College is a website designed for students of all ages and parents who live in Indiana. There are links for K-5 and then a checklist for each individual grade after elementary school. The acronym TRIP stands for Timeline, Real answers, Indiana colleges, and Paying for college. 
b. For elementary age students, the site is useful for parents. The Timeline link suggests that parents watch their child and take note of their natural abilities, curiosities, and interests, start saving money for college, get in involved with the child’s school work, and to communicate with teachers and staff at the child’s school. The Real answers link includes information about post high school options, what to look for in a college, what  colleges are looking for in students, the new world of work, college checklist, and a frequently asked questions section. The Indiana college link includes an entire list of Indiana colleges, but also the ability to search for Indiana colleges by the child’s preferences (i.e. small community, close proximity to home, etc.) The Paying for college link provides information on what the options are for paying for college and information on the financial aid process. The Paying for college link also provides a payment calculator to assist parents in assessing the amount of money they will have to pay out of pocket and how much will be awarded in financial aid. 
c. This website can be used by children ages K-12, but for the younger elementary children, it is most likely their parents who would be accessing this website. 
d. This website is user friendly and is free for anyone to access; it is sponsored by the Indiana Youth Institute. Trip to College is a step by step guide through the college planning process at every age and contains a plethora of resources and information for students and parents. As a school counselor, I would recommend this website to parents and students. 
11. Careers for Me Junior (CMJ) & Careers for Me II (CMII) (www.ksde.org)
a. Careers for Me Junior and Careers for Me II are career interest inventories used for elementary aged children. The test is available in pencil and paper form and on a CD-ROM program. The Careers for Me Junior version was designed to expand a child’s horizon in the world-of-work. It is a bright, colorful 6-panel, consumable folder with a picture for every interest on the assessment. Careers for Me II is a 12-page consumable booklet which is very simple to use. 
b. Careers for Me Junior requires students to circle the pictures which represent what they like to do. Pictures are counted (up to seven for each job cluster). The six clusters are environmental and agriculture, health, human services, arts and communication, business and management, and industrial and engineering systems.  The student then circles any career that is of interest to them, whether it is in their high-cluster or not. A very short and simple “research” panel is provided to begin the process of learning about specific careers. There are also activities which combines learning and fun. Careers for Me II has a short introduction that briefly reviews interests, self-knowledge, what is a cluster and explains the concept of school-to-work. Then, students are asked to read (or the teacher can read to the students) a description of the six job clusters covered. The students circle activities or interests, which they enjoy, that are related to that cluster. 
c. Careers for Me Junior was developed for use with K-3 graders and Careers for Me II was developed for use with 3-7 graders. 
d. These instruments are available for purchase online for $33.75 per package of 25 booklets from www.careercc.com. The license to the website is $425. These instruments are bright, colorful picture interest inventories that are easy to use for elementary age children. There were no scientific studies readily available that assess the reliability and validity of these measurements.
12. The Official Kids Portal for the U.S. Government (www.kids.gov)
a. The Official Kids Portal for the U.S. Government website contains resources for children grades K-5, 6-8, and educators. There are resources on arts, careers, computers, fun stuff, government, health, fitness, and safety, math, money, science, social studies, and state websites. 
b. This website can be used to explore information on any of the above listed topics. When you click on the career link, it takes you to a list of different possible careers; for each career there is a link that will provide you with further information about the career that may include a description of the job, how to prepare for a career in that field, how much the job pays, the prospective future of the job, and a list of other jobs that are similar. For educators, there are also links to different careers and websites that could be used in the classroom. 
c. This website can be used by anyone, but there are specific headings on the navigation bar for K-5 graders, 6-8 graders, and educators. 
d. This website is colorful and easy to navigate. For each link of resources on arts, careers, computers, fun stuff, government, health, fitness, and safety, math, money, science, social studies, and state websites there is a surplus of government sites and other resources for the user to explore. There are many fun activities for a teacher, counselor, or school staff member to use with children; some of the a activities include art projects, beach games, word finds, mazes, research skills, cooking recipes, riddles, etc. This website is free to use. As a school counselor, I would recommend that teachers and parents use this website with students to explore many different career options. 
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